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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution S. A MANVI LAW COLLEGE
Name of the head of the Institution Shri Santosh R Pati |
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08372238985
Mobile no. 9482922196

Registered Email

sam cg74@ahoo. co.in

Alternate Email

santosh_rpl3@ahoo. co.in

Address Hat al ageri naka Gadag
City/Town Gadag

State/UT Kar nat aka

Pincode 582101

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

S.T. Murashillin

Phone no/Alternate Phone no.

08372238985

Mobile no.

9482922196

Registered Email

sam cgi qgac@nui | . com

Alternate Email

strmurashillin@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sam cg.ac.in/wp-content/uplo

ads/ 2021/ 08/ AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sanl cg. ac.in/wp-content/ upl oads

[ 2021/ 08/ Academ c- cal endar-2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71. 30 2004 04- Nov- 2004 | 03- Nov- 2009
6. Date of Establishment of IQAC 28- Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neetings of

| QAC

18- Aug- 2017 10

Library Orientation

16- Aug- 2017 23



https://samlcg.ac.in/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://samlcg.ac.in/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://samlcg.ac.in/wp-content/uploads/2021/08/Academic-calendar-2017-18.pdf
https://samlcg.ac.in/wp-content/uploads/2021/08/Academic-calendar-2017-18.pdf

Pr ogr amme 1

Total Quality Managenent 11- Cct - 2017 38

Pr ogr amme 1

I nducti on Anal ysis 12- Aug- 2017 35
1

One Day orientation 19- Aug- 2017 67

programe on Personality 1

devel opment

Guest Lecture on 24- Aug- 2017 31

Communi cation Skill for 1

| aw students

Mot i vati onal Speech 18- Sep- 2017 65
1

Quest |ecture on save 12-Cct - 2017 41

girl child 1

Guest Lecture on ADRS 28- Feb- 2018 51

Procedur es 1

I nternational Wnen's Day 08- Mar - 2018 52
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9926_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9926_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9926_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Book Exhi bition

I nsight 2018 (Intercoll egiate Quiz, Paper Presentation, Conveyance Witing
Conmpetition)

Rel ease of Col |l ege second Annual Souvenir “Honal u”

Procured Projector

Facility of W-fi

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To organi se I nduction programres for I nduction programmes viz., Library
first Year Students Orientation Progranme, |nduction

Anal ysis, and Total Quality Managenent
Programe were organi sed on 16082017,
12082017 and 11102017 respectively. In
Library Orientation Progranme, our

Li brary was introduced to the new
students. Information about how to use
law li brary, methods of |egal research
and various services available to the
students were explained. In Tota

Qual ity Managenent Progranme detail ed
i nformati on about Col |l ege, Managenent,
various facilities available to the
students were discussed in detail
Skills like notes taking, |eadershinp,
and public speaking were inbi bed anong
the students. The Induction Analysis
hel ps the nmentor to know the students
along with his interest, skills,
strength and weaknesses. Hi s strengths
wi I | be encouraged in cocurricular and
extracurricular activities. H's
weaknesses are to be converted into
strengths. It also helps to categories
students into advance | earners and sl ow
| earners and appropriate neasures to be
taken in this regard.

To organi se Book Exhibition The Col | ege has organi sed Book

Exi bition on 24/3/2018. The Exibition
was i nagrated by Shri B.S. Ml vad

Li brarian, PC Jabin science College



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9926_Contribution.xlsx

Hubbal I'i. Digital Library was inagrated
by Sri V.V Hubballi, President District
Bar Associ ation, Gadag. Herein various

Publ i shres and educational Institutions
were participated

To organi se Guest Lectures

A CGuest lecture by Prof. MB Kudri on
“Curuni cation Skills for Law students”
on 24/ 08/ 2017; Guest |ecture on "Save
Grl Child" by Snt. Renuka Kul karni,
Menber Secretory DLSA, Gadag on

12/10/ 2017 , A Cuest lecture by Dr. MS
Patil on Cinical education i.e.,

Al ternative Dispute Redressal Procedure
was organi sed on 28/ 2/ 2018.

To organise the Orientation Progranme
on personality devel opnent

Col | ege has organi sed one day
"Orientation Programme on Personality
Devel onent™ by Sri Arjun Devai ah on
19/ 8/ 2017

To Organi se Mdtivational Speech

Col | ege has organi sed speci al programe
on Mbtivational Speech by Captin (Rtd)
C.S. Anand on 18/9/2017

To Organise Inter -Collegiate
Conpetition

Col | ege has organi sed I nsight 2018 (
Inter Collegiate) Competition in
associ ation with Akila Bharat hiya

Vi dhyart hi Parishadh on 17/4/2018 with
regard to Quiz, Paper Presentation and
Conveyance writing

To Organi se awar eness Programme

on the eve of world water Day the
Col | ege has organi sed awar eness
programe in association with District

Legal Service Authority, and District
Bar Associ ati on Gadag on 22/3/2018
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

Local CGoverning Body of the Coll ege

29- Aug- 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 28- Feb- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9926_Quality.xlsx

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The col |l ege has E Payroll software for
currently operational (maximum 500 words) t he purpose of disbursenent of salary

to unai ded staff nenbers. The service
and salary related matters of aided
staff are handl ed by HRVS software by
Departnment of collegi ate educati on,
Gover nnent of Karnataka. College

adm ni strative staff is given training
by governnment to handl e HRVS software.
The library adm nistration is handl ed
by Elib software. The col |l ege has
subscribed to Tally software with a
version ERP9. This software is used to
mai ntain the accounts of the coll ege.
The staff attendance is naintained

t hrough Bionmetric system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed and revised tinme to tinme by the Board of Studies
(BOS) Karnataka State Law University, Hubballi. To ensure effective curricul um
delivery, the institution, before the commencenent of the senmester classes,
devel ops action plans for the inplenentation of the curriculumthrough the
| QAC. The | QAC prepares the acadenic cal endar and tinme table for conducting
cl asses in every senester. Keeping in view the nunber of working days avail abl e
in the Iight of the Academ c Cal endar issued by the Karnataka State Law
Uni versity, the syllabus is divided into units which are to be finished by a
given dead line. The Principal and the Co-ordinator nonitors the activities by
hol di ng regul ar neetings with the nenbers. Principal allots the subjects to
faculty nenbers after giving due consideration to their preference,
speci al i zation, experience, expertise and interest of the subject. For
effective inplenentation of the curriculum the faculty nenbers prepare the
| esson plan for the subject given in a senester. The curriculumdelivery is
devi sed systematically through | esson plan to achi eve the course objectives.
The detailed | esson plan consists of topic, the nunber of teaching hours, case
nmet hods, group discussion on relevant topics, various pedagogi c nmethods applied
for teaching, |learning resources for each unit that are avail able both at
l'ibrary and online database including N-List. Further, the details of the
prescri bed books, reference books, supplenentary readings etc., are also
provided in the | esson plan to help the students. The | esson plan once prepared
is discussed before the academ c conmittee and the suggesti ons made are

i ncorporated accordingly. The | esson plan will be discussed in the class and
will be made available to the students. The institution relies upon the
universally trusted and tested teaching strategy, i.e., the chalk and talk,

bl ack board and | ecture nethods. College has one |ICT enabl ed cl ass room which

is used to give presentations on key topics. Teachers are encouraged to inpart
the curriculumthrough innovative teaching nethods such as presentations,

assi gnnents, discussions, workshop, sem nars, apart fromregular traditiona




cl asses.
organi zes Cuest
share their

In addition to the regul ar subject classes,
Lecture by inviting experts in field of Law and Hunmanities to
know edge with the students.

Furt her nor e,

the institution also

for effective curriculum

delivery, the institution conducts special renedial classes for repeaters.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

N A

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

LLB

Law

229

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9926_Projects_undertaken_1629286668.xlsx

Feedback Obtained

N A

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLB Law 120 120 102
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 229 Ni |l 5 Nill Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
5 5 2 1 Nill 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College gives utmost importance to the holistic development of its students and also extends its helping hands to
every student in his endeavor to become professionally competent and socially relevant. Since 2004, the college
has a mentoring system which is named as ‘the Local Guardian system.’ It was introduced with the mission to
obtain holistic assessment of students and provide space for their development. The local guardians are student
centric teachers. They use their experience and expertise to give both professional and personal guidance to
their mentees. This system ensures a healthy learning environment, imbibe among the students a feeling of
belonging and improve the students’ performance and good psychological health. Operating procedure: Every
first year student during the induction programme is assigned with a full time teacher as his/her local guardian.
This faculty will continue to be the local guardian for that student throughout the LL.B. Programme. Each full time
faculty is assigned with a maximum of 25 to 30 students as mentees from all the classes. The system is based
on mutual trust and respect. The local guardians build the bridges among different stake holders like students
and teachers, teachers and parents. The mentors will be giving inputs to the internal quality assurance cell as to
the kind of counselling or other assistance which any of its mentees need. Role of local guardians To collect data
of mentees and maintain students’ profile Track attendance and identify drop outs Identifying reasons for poor
performance and attach a note Ensure holistic well being of the mentee

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

229 7 1: 33



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9926_Demand_ratio_1618481806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9926_ict_tools_1618481597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9926_e_resource_1618481609.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

7

5

2

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

LLB 101 1 senester 04/ 01/ 2018 28/ 02/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Karnataka State Law University, Hubballi and
follows the exam nation pattern of the university. Karnataka State Law
University circulars are strictly adhered to with respect to eval uation

process. The schedul es of internal assessnments are communi cated to students and
faculty in the beginning of the semester through. the institute' s acadenic
cal endar which is prepared by the Internal Quality Assurance Cell. It is based
on the university academ c cal endar. The Test and Exani nation Comrittee of the
Institute framed guidelines for conducting the internal assessnent exani nation
inline with calendar of the Karnataka State Law University. As per the
gui delines, the follow ng reforms have been carried out effectively in

conducting internal assessnent. Scheduling of Internal Exam nation, Seating
arrangenments, hall invigilators listed for every exam nation. Preparing the
guestion paper for the internal exam nation in the prescribed pattern. Scrutiny

of the prepared question paper is carried out by the Exami nation and Test
Committee to ensure quality of the Question paper. The Committee nonitors the
attendance of the students for the Exami nation. Internal Assessment is to be
carried out within the stipulated tine. After conpletion of the interna
exanm nation, the faculty evaluates the answer scripts and the marks are sent to
the Test and Examination conmittee. The conduct of Internal assessnent
exam nation along with results are reviewed in the 1 QAC neeting with result
anal ysis and the renmedi al actions for further inprovenents are arrived after
di scussion with faculty. The internal assessnent nmarks will be sent to the
uni versity. The evaluation for theory courses are assessed by end senester
exam nation for 100. Cinical courses | to IV are evaluated internally as per
the above nentioned standard operating procedure. College conducts Unit test
and preparatory exam nation test for the purpose of identifying the slow and
advanced | earners. The corrected answer booklets along with coments by the
course teacher will be given to students for further inprovenent. Slow Learners



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9926_Evaluation_1630064943.xlsx

are encouraged to inprove their performance in future by attending the
Counsel ing Sessions to sort out the personal issues, academ c and non-academ c
probl ens t hrough | ocal guardian system The Standard operating procedure for
i nternal assessnment is conmunicated to first year students in the induction
programre itself. Further the details are conmunicated in the college notice
board periodically.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to Karnataka State Law University The Col | ege
strictly adheres to the circulars and notifications issued by the University
for the purpose of conducting exam nations. The College | QAC cell prepares the
academ c cal endar for each year in advance and the sane is be comruni cated to
faculty nmenbers and students. The exam nations are conducted twice in a year.
The tine table is notified by the affiliating university which is conmunicated
to the students. The senester exami nation for each course is conducted for 100
mar ks. The exami nation will be conducted under the supervision of two officers
nanely the Internal senior supervisor and the External senior supervisor. The
Principal or the senior nost faculty is ex-officio internal senior supervisor
and External senior supervisor is appointed by the university. The university
appoi nts squad team and flying squad. Karnataka State Law Universitys Vice-
chancel l or, registrar and registrar of evaluation give surprise visit to the
col l ege during exam nation to ensure snooth conducting of exam nation. The
squad teamreviews the internal assessnent nmarks allotted by the coll ege by
verifying the records of students. If they find discrepancies in awardi ng nmarks
, they can make necessary changes . Full time teachers discharge the duties of
invigilators in the exam nation and al so attend the evaluation work in the the
central valuation at the University canpus Hubballi.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sam cg. ac. i n/ wp-cont ent/ upl oads/ 2021/ 04/ Pr ogr anmre- out cone- code- 101. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
101 LLB Law 40 16 43. 24
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

N A

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Nill 0 0



https://samlcg.ac.in/wp-content/uploads/2021/04/Programme-outcome-code-101.pdf
N/A

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nill

Nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 Ni |l Nill Ni |l 00
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nil I Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Law 1 00
I nt ernati onal Law 2 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Nill Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 Nill
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9926_journals_notified_on_UGC_1629801469.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill Nill 00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi Nill 5 Nill Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Wat er Day District Legal 6 53
Service Authority
and Bar
Associ ati on, Gadag
Save Grl Child District Legal 6 40
Service Authority
and Bar
Associ ati on, Gadag
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Nl 00 00 Nl

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cy/collaborating participated in such | participated in such
agency activites activites
00 00 00 Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

00 00 00 00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9926_Faculty_participation_1629801563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9926_Extension_1629801396.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

I nt ernship I nt ernship Advocat es

15/ 01/ 2018 31/ 07/ 2018 229

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
370000 271273
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Elib Partially 14.1 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9291 1036808 178 58582 9469 1095390



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9926_Linkages_1627647279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9926_augmentation_details_1629280124.xls

Books
259 136361 2 1575 261 137936

Ref er ence

Books

Journal s 20 32170 1 1500 21 33670

Di gital 1 5900 Nl Nl 1 5900
Dat abase

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nl
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 3 0 1 0 0 0 10 0
g
Added 6 0 0 0 0 0 0 0
Tot al 9 0 1 0 0 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | N A

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1132200 694431 335000 288268

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physi cal Infrastructure: The college is located in a canpus area of 32 acres.
Five institutions viz. KL.E Society’s S. A Manvi Law College, K L.E
Society’s J. T. College, KL.E Society's Arts Commerce College, K L.E

Society’'s CBSE School, K L.E Society's College of Pharmacy function in this



https://assessmentonline.naac.gov.in/public/Postacc/Library/9926_Library_1629368789.xls
N/A

campus. The campus has an I ndoor Stadium a Miulti Gym an |ICT enabl ed

Conference Hall, a 400 ntrs standard Track, two hostels separately for boys and
girls and a canteen. The college functions with six classroons, a Library hall,
a Moot court hall, a staff room and an Administrative office. The task of

giving security to the entire canpus is outsourced to an external security
agency. The above physical facilities are used by all the institutions through
common arrangenments and prior booking. The cost of nmaintenance of common
physical infrastructure facilities is shared by all the institutions
proportionately. |If any danmage is caused to any of the facilities, the
institution which caused the damage is to borne the cost of restoring the sane.
In this way the Physical Infrastructure facilities in the canpus are used
optimally. Every year Annual budget is prepared at the institutional |evel,
with specific provision for the allocation of resources for the maintenance of
physical infrastructure facilities. This annual budget and expenses incurred
are subjected to both internal and external financial audit. Library: Basically
the college library is maintained on the basis of Library Advisory Conmmittee
which is headed by the Principal as a Chairman, faculty as menbers and
Li brarian as the co-ordinator. It lay down the rules and regulations to run the
library proficiently. Before the conmencenent of classes of every senester, the
requi rement and the list of books are taken fromthe concerned subject
teachers. The finalized list of required books is duly approved and signed by
the Principal. The library has a huge collection of books, Journals, AR
Reports and Magazines. E-lib software is installed to issue the books to the
students and staff for maintaining the library services properly. Library has
supporting staff for snpboth working. The stocks of books and the wear and tear
of books is verified every year. Medical Facility: The canpus has health centre
with full tinme qualified nedical practitioner. The cost of naintaining this
health centre is borne by all the institutions.

https://samlcg.ac.in/wp-content/uploads/2021/08/Maintainance-Policies-of-the-college.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Al ummi Cash pri ze 3 1500
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal SC Schol ar shi p, 117 511600
ST, Schol ar shi p,
SFC Schol arship
St at e Gover nnent
fees concessi on
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

Nill

Ni |

No file upl oaded.



https://samlcg.ac.in/wp-content/uploads/2021/08/Maintainance-Policies-of-the-college.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9926_Scholarships_1629280536.xls

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Ni I Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Ni |

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 2 LLB. Law KSLU LL. M
Hubbal 1 i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

29

Col | ege annual

and cul tural

Sports

activities

130

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9926_Progression_1629280608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9926_Activities_Organised_1629280804.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has decentralized systemof inplenentation of the quality policy of
the 1QAC. The | QAC al ong with various commttees such as Disciplinary
Conmittees, SC, ST Students Gievances Redresses Cell, and Research Committee
in which students representatives are nom nated by the Principal with the
consul tation of the Co-ordinator for the period of two years. The Students’

Council, student volunteers and faculty coordinators actively participate in
t he successful organization of acadenic and adm nistrative activities.
Students’ Council is constituted every year according to academ c perfornance

and participation of students representing the college in curricular, co-
curricular and extra-curricular activities in the preceding academnm c year. Qur
reprentatives of Student Council actively participate in various activities and
coordi nates for the success of acadenmics and other co-curricular extra-
curricular activities. Student’ Council Co-ordinates in day to day academc
activities for the proper functioning of the Institution. They are the neans of
representatives actively participates in organizing workshop, conferences,
Shramadhana, Cultural events, Legal awareness programme which help themto gain
| eadership quality intern it will help themin their |egal profession. For the
overal | devel opnent, students were notivated to participate in the co-
curricular Extra-curricular activities. The Institution provi des necessary
support to the student council in organizing coordinating the events. It
encourages the students to develop their skills through these activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

512

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

6.1.1 Mention two practices of decentralization and participative nmanagenent
during the last year (maximum 500 words) The Institution always enbraces the
practices of decentralisation and participative nmanagenent. The practice of
decentralisation is having its own significant role in the managenent of
various activities. As it reflects involvenent of all in the policy decision




maki ng, planning and adm ni stration, and office nmanagenent. The managenent and
adm nistration is responsible for quality initiative to pronote education to
all sections. The institution enhances the quality at various levels. Al the
st akehol ders involve in the decentralisation and participative managenent. All
are working together for snooth and efficient functioning of the institution.
1. A unique programe of Library Book Exhibition-2018 was organised in the
coll ege on 24th March, 2018, in whcih all the faculty, Librarian, students,
Li brary Advisory Conmmittee were given authority and assigned duty for the
snoot h conduct of the event. \Werein different coonmttees were framed for the
various activities such as departnent of Registration, feedback, and wel cone
commttees etc. 2. ‘Insight 2018 -the Inter-Collegiate conpetitions were

organi sed in association with ABVP on 17th April, 2018. The faculty and
students were vested authority of their choice for the organising of the
pr ogr anme.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Admi ssion of Students The coll ege
offers 3 year LL.B course. The
adm ssion of students is done as per
the KSLU regul ation and reservation
policy of the Governnment of Karnataka
The col |l ege has the strategy to pronote
adm ssion through publication in news
papers, TV advertisenments and
di stribution of broachers and visit to
vari ous degree colleges in and around
the district of Gadag by circul ating
posters and panphl ets. The prospectus
is given to the candi dates by giving
basic details of the college.

I ndustry Interaction / Coll aboration Students are notivated to visit the

Law firnms, Industry, Law O fice, ADRS
centres and Courts regularly.

Human Resour ce Managenent The requirenent of faculty and staff

was identified and sanme woul d be

informed to the nanagenment and the
recrui tment was nade as per the rules

and regul ation of the UGC, State
Governnent, KCRS and the K L.E Society

bye | aws
Li brary, I CT and Physi cal ? Library, ICT and Physica
Infrastructure / I nstrunentation Infrastructure / Instrunentation The

college library has well equipped with
variety of books and ICT tools to cater
faculty and students to nake | earning
nore enjoyable. E-lib (14.00 version)
facility was added to the library for
t he snooth functioning and mai nt ai ni ng
the records of the books and services.

Research and Devel opnent

The col |l ege has introduced Honal u




Annual

Souvenir where all

Nat i onal

the staff and

students are encouraged to contribute
research writes-up. The faculty are
al so notivated to participate and
publish research articles in State and
| evel

Exam nati on and Eval uati on

exam ner

for

courses |11

The institution invites external
assessnent and eval uati on
of students performance in clinical
and |V

Teachi ng and Learni ng

clinical

At the begi nning of the acadenic year
| esson plans are prepared. Cinica
net hods are extensively used like,

case nethod, group discussion,
presentati on and noot court along with
cour ses.

t he

Curri cul um Devel opnent

KSLU,

The Institution being affiliated to

it adheres to the curriculum

prescribed by the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Use of Tally-Erp software for the
mai nt enance of Fi nance and Account

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Ni Tl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




Pr ogr anmme

Orientation 1

16/ 01/ 2018

12/ 02/ 2018

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
Permanent Full Time Permanent Full Time
Ni |l Nill Ni |l Ni |l
6.3.5 — Welfare schemes for
Students

Teaching

Non-teaching

e Provided Fund e

Maternity

Pat ernit
St af f
short

e Gratuity -
Leave Benefit o

Leave Benefit e
menbers can avai l

facility at

operative Soci ety

Enpl oyees State I nsurance

termand long term| oan
| ow rate of

interest Staff Credit Co-

e Provided Fund -
Enpl oyees State | nsurance
e Gratuity ¢ Maternity
y |Leave Benefit ¢ Paternity
Leave Benefit ¢ Staff
menbers can avail short
termand long terml oan
facility at low rate of
interest Staff Credit Co-
operative Society

Schol ar shi ps,
prizes

cash

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

pr ogr anmes,
report,

were audited by Ms Di

The institution regularly conducts internal
accounts every year for effective performance of the various activities,

schemes executed during the academ c period. The external
The Auditor sends

authority. For the financial

done by the Chartered Accountant appointed by the Managenent.
if any issue is observed the sanme is reported to the concerned
2017-18 col | ege accounts and books of
There are no any

year

ggavi
maj or obj ecti ons

and ext er nal

and Co. Chartered Accountants.

audi t of books of

audit 1s

records

year(not covered in Criterion II1)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes KSLU Yes Managenent / EC
/LGB
Adm nistrative Yes KSLU Yes Managenent / EC
/ LGB



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9926_Training_Programmes_1627902989.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |
6.5.3 — Development programmes for support staff (at least three)
Ni |
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Organising Guest Lectures 2. Library Book Exhibition 3.Proposal is nmade to
managenent to have an i ndependent new buil ding which will provide for the
expansi on of the various college activities
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Li brary 16/ 08/ 2017 16/ 08/ 2017 16/ 08/ 2017 23
Orientation
Pr ogr amme
2017 19/ 08/ 2017 19/ 08/ 2017 19/ 08/ 2017 67
Oientation
Pr ograme on
Personal ity
Devel opnent
2017 Guest 24/ 08/ 2017 24/ 08/ 2017 24/ 08/ 2017 31
Lecture on C
onmuni cati on
skill for
| aw students
2017 18/ 09/ 2017 18/ 09/ 2017 18/ 09/ 2017 65
Mot i vati onal
Speech
Pr ogr amre
2017 Tot al 11/10/ 2017 11/ 10/ 2017 11/ 10/ 2017 38
Quality
Managenent
Pr ogr amre
2017 Guest 12/ 10/ 2017 12/10/ 2017 12/10/ 2017 41
Lecture on |
nt er nat i onal
Save Grls
Chil d Day
2018 Guest 28/ 02/ 2018 28/ 02/ 2018 28/ 02/ 2018 51
Lecture on
ADRS
Procedur es
2018 Li brary 24/ 03/ 2018 24/ 03/ 2018 24/ 03/ 2018 112




Book
Exhi bi ti on

2018

I nsi ght

-2018

17/ 04/ 2018

17/ 04/ 2018

17/ 04/ 2018

21

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Save Grl 12/ 10/ 2017 12/ 10/ 2017 18 32
Child
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 22 30
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Nill No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 22/ 03/ 2 01 Wor | d unsci en 55
018 Water Day [tific use
of water
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

28/ 07/ 2017

Handbook on Code of
conduct for various
st akehol ders has been
publ i shed. On
conmencenent of the
acadeni c year, |QAC
conducts the orientation
programto the first year
students on code of
conduct. A copy of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9926_Quality_Initiatives_B_1629356713.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9926_Inclusion_1627646817.xlsx

Code of Conduct is also
provided to students. The
Col | ege has constituted
disciplinary committee to
address the grievances of
t he students. The
managenent supervises the
faculty and
adm ni strative staff to
ensure that they fallow
code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 46
cel ebration
Gandhi Jayanti 02/ 10/ 2017 02/ 10/ 2017 35
Foundati on Day 13/ 11/ 2017 13/ 11/ 2017 48
Human Ri ghts Day 10/ 12/ 2017 10/ 12/ 2017 42
Li ngraj Jayanti 13/01/ 2018 13/ 01/ 2018 32
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 48
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation drives by all the students under NSS

2. Restricted Entry of vehicles

3. Waste/ Garbage are regularly collected fromoffice, class roomand different
parts of the canmpus and di sposed off in specified |ocations.

4. The institution has declared that every 23rd day of the nonth will be no-
vehi cle day on the canpus as a part of its ‘green-canpus novenent’. Students
were notivated to use bicycles to come to college and separate parking facility
is also provided along with security. On this day our staff and students use
public transport and bicycles to travel to the college. The aimis to bring
down pollution |evels.

5. The institution has started drive against the plastic with “plastic-free
col | ege” canpai gn

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES OF THE I NSTI TUTI ON: 2017-18 |. Library Book Exhibition 1. Title
of the Practice: “Library Annual Book Exhibition” 2. Objective of the practice
Annual Book Exhibition is a Book Fair and a special occasion for the staff,
students and general public. Varieties of books are exhibited on that day for
the readers to know about the various sources of information available in the
library. Library plays a great role in encouragi ng people to inculcate the
readi ng habit in them The noble objective of this programme is i. to instil a
‘culture of reading anong the students of the college. ii. to nmake students
aware of the collection of variety of books and informati on sources avail abl e
in our college library. iii. to offer scope to the combpn students to view new
books published fromthe different publishers relating to their study. iv. to
provi de opportunity to Faculty nmenbers and students to go through the entire
books fromdifferent publishers in a single place which nay help themto sel ect



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9926_promotion_activities_1627903904.xlsx

good books. v. to provide institutions staff and students di scount on books
purchased in book exhibition. 3. The context: The prevailing system of higher
education focuses nainly on academni c aspects and perfornmance at the expense of
inner talents in the students. In order to bridge this gap, the institution has
been adopted to notivate the students to participate in Co- Curricular and
Extra Curricular Activities as one of the best practices. The rational e behind
this practice is to ensure the artistic and creative tal ent devel opment of the
students along with the pursuit of their academ c degree. It also enables the
teacher to act |ike advisor, notivator, communi cator and coordi nator so that
t he students could gain maxi mum of finer aspects of co-curricular activities.
It devel ops a sense of bel ongi ngness anong the students as well as the
teachers. It hel ps the students to enhance social interaction, |eadership,
teamwr k, healthy recreation, self-discipline and self-confidence. 4. The
Practice: The institution organizes the One Day Annual Book Exhibition to
procure the qualitative as well as needful collections for its readers. This is
not only a kind of festival to our staff and students but also for |oca
educational institutes and general public too. On our invitation, Advocates
fromlocal Bar Association, many schools and col |l ege students visit the
exhibition for viewing as well as purchasing the books. Library enlisted book
Publ i shers Suppliers and non-enlisted reputed publishers may al so take part in
the exhibition fromdifferent parts of Karnataka State. Faculty Menbers,
Advocates and Students are invited to visit the exhibition and recommend the
requi red books. Subject list is circulated with the notice to nmake the
exhi bition purposive. Apart from prescribed texts and references, a |large
nunber of books on literature, science, |living val ues, managenent, sciences,
commer ce, best sellers, classics, dictionaries, encyclopedia, research-oriented
books, conpetitive exam nation gui de books and others are offered to the
visitors. The exhibition was opened for the staff, students, Advocates and
general public from 10.00amto 6.00pm 5. The Evidence of success: The
procurenent of books is now very easy and transparent as well as qualitative in
nature only because of the book exhibition. In this exhibition organised on
24t h March 2018, Ranmkrishna Vi vekananda Ashram Publication, Sankeshwar Printer
(Pvt) Ltd. Vindyanidhi Prakashan, Karnataka Legal Services Authority, Karthik
Book Centre and various educational institutions participated along with
various books. Wth the broadening of the target group in the succeedi ng year
t he nunber of visitors increased substantially. The grow ng number of visitors
isinitself an evidence of the success of this practice initiated by Coll ege.
It is a healthy step taken by the college in striving to build a book-Ioving
society. College library is benefitted by the book exhibition as it gets an
opportunity to update its stock. The stock of |ibrary books has substantially
increased and it provides an opportunity to the teachers of various departnents
to select the required and necessary books for the use of students. Above all
the nost positive inpact of this practice is reflected in the increasing nunber
of library users. Student’s participation and classroominteraction has
consi derably increased with the increase in concentration, analytical and
reasoning skill fostered through reading. 6. The problenms encountered: Due to
senester system nmjor problemfaced by the institution is tinme nanagenent. To
overcone tine constraints, the institution prepared Academ c Cal endar
incorporating all acadenmic as well as extra and co-curricular activities. All
the activities organized are coordinated by a Conmittee or with the Co-
ordinator to supervise effective time managenent and to ensure success of the
programre. BEST PRACTI CES OF THE | NSTI TUTI ON: 2017-18 II. Personality
Devel opnent 1. Title of the Practice: “Personality Devel opnent” 2. Objective of
the practice Young adults today are under trenendous pressure in life. They are
subj ected to conpetitions not only in academ cs, but also in establishing
careers. It has long been felt that besides prescribed curricula, our students
must be given additional training in relevant aspects so designed to w den
their outl ook and perspectives. Accordingly, a student-centric nodule on




‘Personality Devel opment Programme is innovated to train our students, keeping
in mnd that the progranme should be sinple to manage, but rich in content and
val ues. The objects are a. To develop life-skills and enhance potential of
students b. To enrich m nd-sets of students towards establishing their own
career 3. The context: Personality devel opnent is a process of devel oping and
enhancing one’s qualities. It not only hel ps an individual to gain confidence
and high self esteem but also helps to have a positive inpact on one’s
communi cation skills. Individuals tend to develop a positive attitude as a
result of personality devel opnent. Nowadays, the fresh graduate is caught in a
whirlwi nd of the need for innovative ability, efficiency, and speedy execution
of assigned tasks. Miulti-tasking and quality life-skills are catchwords for
young professionals in order to survive. Contents of the prescribed curricul um
are inadequate for gaining the necessary life-skills to confront nodern-day
demands, especially which is especially true for our students because an
overwhelming majority of themhail fromrenote villages. In this context the
institution organi zes Personality Devel opnent Programme to inpart necessary
training inlife skills to all outgoing students. 4. The Practice: A good
personality and proper attitude is essential for a student to achieve the
success in their carer. Qur college provides nmany training progranms to the
students like soft skills, notivational classes etc. These prograns built the
critical thinking and decision naking capabilities of a student. These skills
hel p the students in a batter way to achi eve success. These skills help the
students to prepare for conpetitive exans. By conducting personality
devel opnent progranms regularly, soft skills and inter personal skills are
improved to a |arger extent. 5. The Evidence of success: ? |nprovenent anobng
the students in discipline, interaction and comuni cation skills. ? |nprovenent
in student’s attendance. ? Establishnment of a vibrant rel ationship between
teachers and students which has provided a congeni al atnobsphere in the class
roomas well as in the canpus. 6. The probl ens encountered: ¢ Poor
comruni cation skill anmong the students ¢ Lack of |eadership quality

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sam cg. ac. i n/i ndex. php/ naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institution is “Transformng the youth into responsible
citizens to instil the sense of peace, order and social justice” To inpart
l egal instructions and training that notivate themin participation of socially
rel evant interaction programes, to help them adapt to face the chall enges
enmergi ng out of the process of devel opnent and to train themto participate in
soci al reformation and soci al devel opnent. To notivate our students to
participate in social reformation institution organised special Guest Lectures
on the various issues, nanely ? On 24th August 2017 “Conmunication Skills for
Law Students was organi sed. Prof. MB. Kuduri interacted with the students. ?
On 18th Septenber 2017 Motivational Speech was organi sed. Captain (Rtd) C S
Anand notivational speaker ignited the fire in the mnds of students. ? On 19th
Sept enber 2017 Personality Devel opment programe was organi sed. Shri Arjun
Devai ah, highlighted the inportance of soft skills for overall personality
devel opnment. He di scussed about sone strategies of tine managenent nanely goa
setting, self-control, planning, execution/action etc. The nmjor objectives of
this programwere to devel op | eadership skills in the students and to appraise
students about the inportance of comunication skills.

Provide the weblink of the institution



https://samlcg.ac.in/index.php/naac/

https://sam cg. ac. i n/ wp-cont ent/ upl oads/ 2021/ 04/ 1 nsti tutionsl -
Di stingtiveness-17-18. pdf

8.Future Plans of Actions for Next Academic Year

Pl an of Action for the academ c year 2018-19 ? Planned to organi ze induction
programe for 1st Year Students ? Celebration of KLE Centenary. ? Planned to
organi ze guest |ecture on clinical courses and current socio |egal issues. ?

Pl anned to organi ze Personality devel opnent program ? Planned to organi ze | ega
awar eness activities in villages in order to nmake peopl e aware about general |aws
including their rights and duties. ? Planned to organi ze “Book Exhibition” to
instill a ‘culture of reading anobng the students of the college. ? Planned to
rel ease college 3rd Annual Souvenir ‘Honalu -2018-19



https://samlcg.ac.in/wp-content/uploads/2021/04/Institutionsl-Distingtiveness-17-18.pdf
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